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PRESIDENT’S MESSAGE
A More Resilient and Stronger BMDP
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CHIEF EXECUTIVE OFFICER’S MESSAGE
Emerging Stronger, Building Resilience
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4.#-(,#)$ /'$ %+/$ /'.#/"#&$ 4$ %14-$ /'$ *4(,1,/4/#$ /"#$
"4-2,-.$'3#&$'*$ )/#0$(#11)$5,/",-$ /"#$ 4,&%'&/$ /&4-),/$
4&#4>$ 9-$ /'/41B$ CD$ )+("$ /&4-)*#&)$ /''E$%14(#$ ,-$FDF<$G$
)'0#$5,/"$"4&&'5,-.$)/'&,#)>

7-#$ )+("$ )/'&?$ ,)$ 5"#-$ 5#$ 5#&#$ -'/,*,#2$ /"4/$ 4-$
'3#&)#4)$ 04/("$ 54)$ *'+-2$ *'&$ 4$ 1'(41$ %4/,#-/$ 5,/"$
H(+/#$I?#1'@14)/,($J#+E4#0,4$KHIJL>$M#$.'/$/'$5'&E$
&,."/$454?$/'$2#/#&0,-#$/"#$@#)/$('+&)#$'*$4(/,'-$/'$
/&4-)%'&/$ /"#$ )/#0$ (#11$ %&'2+(/)$ ,-/'$ A,-.4%'&#>$M#$
5'&E#2$(1')#1?$5,/"$/"#$I,-,)/&?$'*$N#41/"$KI7NLB$/"#$
I,-,)/&?$'*$!&4-)%'&/$KI7!LB$'3#&)#4)$('+&,#&$K7-/,0#$
7-@'4&2L$ 4-2$ 2'0#)/,($ ('+&,#&$ KA40%1#H&(",3#$

A#&3,(#)B$AHAL$/'$#-)+&#$/"4/$/"#$)/#0$
(#11$ %&'2+(/)$ 4&&,3#2$ ,-$ A,-.4%'&#$
5,/"'+/$4-?$0,)"4%>$

M#$ "42$ 4&&4-.#2$ *'&$ /"#$ )/#0$ (#11$
%&'2+(/)$ /'$ @#$ /&4-)%'&/#2$ *&'0$
O#&04-?$ /'$ A,-.4%'&#>$ I7N$ "42$
,))+#2$4$54,3#&$ 1#//#&$ *'&$ /"#$'3#&)#4)$
('+&,#&$ /'$ /&4-),/$ ,-$ A,-.4%'&#$ *'&$ /"#$
%+&%')#$ '*$ 2#1,3#&,-.$ 1,*#;)43,-.$ )/#0$
(#11$ %&'2+(/)>$ M#$ 41)'$ &#(#,3#2$
4)),)/4-(#$ *&'0$ I7!$ /'$ 4&&4-.#$ *'&$
4,&%'&/$ "'/#1$ 4(('00'24/,'-$ *'&$ /"#$
'3#&)#4)$ ('+&,#&B$ 1,4,)#2$ 5,/"$ I7N$ /'$
(&#4/#$ 4-$ '%#&4/,'-$ %14-B$ 4-2$
('00+-,(4/#2$ 5,/"$ /"#$ 4,&1,-#)$ /'$
411'5$ /"#$ '3#&)#4)$ ('+&,#&$ /'$ @'4&2$ 4$
84((,-4/#2$ !&43#1$ J4-#$ K8!JL$ *1,."/$
5,/"'+/$4$84((,-4/#2$!&43#1$P4))$K8!PL>

M,/"$ /"#$ )/#0$ (#11$ %&'2+(/)$ @#,-.$
('11#(/#2$ *&'0$ /"#$ 2'-'&$ '-$ /"#$
)("#2+1#2$ 24/#)B$ /"#$ '3#&)#4)$ ('+&,#&$
%,(E#2$+%$/"#$)/#0$(#11$%&'2+(/)$ *&'0$
/"#$ ('11#(/,'-$ (#-/&#$ 4-2$ @'4&2#2$ 4$
/&4,-$/'$Q&4-E*+&/>$H/$/"4/$%',-/$,-$/,0#B$
,/$ )##0#2$ /"4/$ #3#&?/",-.$ 54)$ .',-.$
)0''/"1?>

!"#-B$ /"#$ ("411#-.#$ @#.4-$ 5"#-$ '+&$
'3#&)#4)$('+&,#&$4&&,3#2$4/$ /"#$4,&%'&/$
4-2$/&,#2$/'$("#(E;$,-$*'&$/"#$8!J$*1,."/>$
:#)%,/#$ ",)$ @#)/$ #R'&/)$ /'$ #S%14,-$ /"#$
),/+4/,'-$ /'$ /"#$ %4))#-.#&$ ("#(E;,-$
'R,(#&B$ "#$ 54)$ 2#-,#2$ @'4&2,-.>$ H$
*&4-/,($0'0#-/$4&')#T

!"4-E*+11?B$ /"#$ '3#&)#4)$ ('+&,#&$
04-4.#2$ /'$ .#/$ '-/'$ 4-'/"#&$ 8!J$

“It takes a village – 
government ministries 
and agencies to 
facilitate the smooth 
transfer of stem cells 
to patients.”

MAKING MIRACLES
THROUGH COLLABORATION

*1,."/B$2#%4&/,-.$/5'$"'+&)$14/#&>$

I#4-5",1#B$ /"#$ 2'0#)/,($ ('+&,#&$
4&&,3#2$4/$6"4-.,$H,&%'&/$ /"#$-#S/$24?$
4-2$ #-/#&#2$ ,-/'$ /"#$ /&4-),/$ 4&#4$
5,/"'+/$ %&'@1#0)>$ !"#$ *1,."/$ 14-2#2$
4-2$/"#$"4-2'3#&$'*$)/#0$(#11$%&'2+(/)$$
54)$ ('0%1#/#2$ )0''/"1?>$ !"#$
2'0#)/,($ ('+&,#&$%&'(##2#2$ /'$2#1,3#&$
/"#$)/#0$(#11$%&'2+(/)$/'$/"#$/&4-)%14-/$
(#-/&#$ 4-2$ /"#$ /&4-)%14-/$ /''E$ %14(#$
)+((#))*+11?>
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!"#$%&&'$%($()*&)*+$',)-./0#$0%1.0$&%*%2'$(%2$3.-)#*-'$)*$
4)*+.3%2#$-%$,*&#2+%$/%*#$5.22%6$-2.*'30.*-'$.2#$
%7#*$'%$'0)5$-".-$',1"$'#.21"#'$5,'-$/#$#8-#*&#&$

%9#2'#.':$;.0($%($%,2$3.-)#*-'$2#1#)9#&$-"#)2$'-#5$1#00'$
(2%5$.*$%9#2'#.'$&%*%2:

!"#$ %&'(#))$ '*$ %&'(+&,-.$ )/#0$ (#11$ %&'2+(/)$ *&'0$
'3#&)#4)$,)$)/&#))*+1$#-'+."$5,/"'+/$('-/#-2,-.$5,/"$
/"#$/&43#1$&#)/&,(/,'-)$2+#$/'$/"#$6789:;<=$%4-2#0,(>$
!,0#$ ,)$'*$ /"#$#))#-(#$4-2$4-?$2#14?$('+12$ &#)+1/$ ,-$
/"#$%&'2+(/$-'$ 1'-.#&$@#,-.$3,4@1#$ *'&$ /&4-)%14-/$@?$
/"#$/,0#$,/$&#4("#)$/"#$%4/,#-/$,-$A,-.4%'&#>

!'$0,/,.4/#$/"#$%4-2#0,($&#)/&,(/,'-)B$5#$4&#$.&4/#*+1$
*'&$/"#$)+%%'&/$'*$34&,'+)$.'3#&-0#-/$0,-,)/&,#)$4-2$
4.#-(,#)$ /'$ %+/$ /'.#/"#&$ 4$ %14-$ /'$ *4(,1,/4/#$ /"#$
"4-2,-.$'3#&$'*$ )/#0$(#11)$5,/",-$ /"#$ 4,&%'&/$ /&4-),/$
4&#4>$ 9-$ /'/41B$ CD$ )+("$ /&4-)*#&)$ /''E$%14(#$ ,-$FDF<$G$
)'0#$5,/"$"4&&'5,-.$)/'&,#)>

7-#$ )+("$ )/'&?$ ,)$ 5"#-$ 5#$ 5#&#$ -'/,*,#2$ /"4/$ 4-$
'3#&)#4)$ 04/("$ 54)$ *'+-2$ *'&$ 4$ 1'(41$ %4/,#-/$ 5,/"$
H(+/#$I?#1'@14)/,($J#+E4#0,4$KHIJL>$M#$.'/$/'$5'&E$
&,."/$454?$/'$2#/#&0,-#$/"#$@#)/$('+&)#$'*$4(/,'-$/'$
/&4-)%'&/$ /"#$ )/#0$ (#11$ %&'2+(/)$ ,-/'$ A,-.4%'&#>$M#$
5'&E#2$(1')#1?$5,/"$/"#$I,-,)/&?$'*$N#41/"$KI7NLB$/"#$
I,-,)/&?$'*$!&4-)%'&/$KI7!LB$'3#&)#4)$('+&,#&$K7-/,0#$
7-@'4&2L$ 4-2$ 2'0#)/,($ ('+&,#&$ KA40%1#H&(",3#$

A#&3,(#)B$AHAL$/'$#-)+&#$/"4/$/"#$)/#0$
(#11$ %&'2+(/)$ 4&&,3#2$ ,-$ A,-.4%'&#$
5,/"'+/$4-?$0,)"4%>$

M#$ "42$ 4&&4-.#2$ *'&$ /"#$ )/#0$ (#11$
%&'2+(/)$ /'$ @#$ /&4-)%'&/#2$ *&'0$
O#&04-?$ /'$ A,-.4%'&#>$ I7N$ "42$
,))+#2$4$54,3#&$ 1#//#&$ *'&$ /"#$'3#&)#4)$
('+&,#&$ /'$ /&4-),/$ ,-$ A,-.4%'&#$ *'&$ /"#$
%+&%')#$ '*$ 2#1,3#&,-.$ 1,*#;)43,-.$ )/#0$
(#11$ %&'2+(/)>$ M#$ 41)'$ &#(#,3#2$
4)),)/4-(#$ *&'0$ I7!$ /'$ 4&&4-.#$ *'&$
4,&%'&/$ "'/#1$ 4(('00'24/,'-$ *'&$ /"#$
'3#&)#4)$ ('+&,#&B$ 1,4,)#2$ 5,/"$ I7N$ /'$
(&#4/#$ 4-$ '%#&4/,'-$ %14-B$ 4-2$
('00+-,(4/#2$ 5,/"$ /"#$ 4,&1,-#)$ /'$
411'5$ /"#$ '3#&)#4)$ ('+&,#&$ /'$ @'4&2$ 4$
84((,-4/#2$ !&43#1$ J4-#$ K8!JL$ *1,."/$
5,/"'+/$4$84((,-4/#2$!&43#1$P4))$K8!PL>

M,/"$ /"#$ )/#0$ (#11$ %&'2+(/)$ @#,-.$
('11#(/#2$ *&'0$ /"#$ 2'-'&$ '-$ /"#$
)("#2+1#2$ 24/#)B$ /"#$ '3#&)#4)$ ('+&,#&$
%,(E#2$+%$/"#$)/#0$(#11$%&'2+(/)$ *&'0$
/"#$ ('11#(/,'-$ (#-/&#$ 4-2$ @'4&2#2$ 4$
/&4,-$/'$Q&4-E*+&/>$H/$/"4/$%',-/$,-$/,0#B$
,/$ )##0#2$ /"4/$ #3#&?/",-.$ 54)$ .',-.$
)0''/"1?>

!"#-B$ /"#$ ("411#-.#$ @#.4-$ 5"#-$ '+&$
'3#&)#4)$('+&,#&$4&&,3#2$4/$ /"#$4,&%'&/$
4-2$/&,#2$/'$("#(E;$,-$*'&$/"#$8!J$*1,."/>$
:#)%,/#$ ",)$ @#)/$ #R'&/)$ /'$ #S%14,-$ /"#$
),/+4/,'-$ /'$ /"#$ %4))#-.#&$ ("#(E;,-$
'R,(#&B$ "#$ 54)$ 2#-,#2$ @'4&2,-.>$ H$
*&4-/,($0'0#-/$4&')#T

!"4-E*+11?B$ /"#$ '3#&)#4)$ ('+&,#&$
04-4.#2$ /'$ .#/$ '-/'$ 4-'/"#&$ 8!J$

“Out of the 94 
transplants 
facilitated in 2021, 
40 of them 
required airport 
transfers.”

*1,."/B$2#%4&/,-.$/5'$"'+&)$14/#&>$

I#4-5",1#B$ /"#$ 2'0#)/,($ ('+&,#&$
4&&,3#2$4/$6"4-.,$H,&%'&/$ /"#$-#S/$24?$
4-2$ #-/#&#2$ ,-/'$ /"#$ /&4-),/$ 4&#4$
5,/"'+/$ %&'@1#0)>$ !"#$ *1,."/$ 14-2#2$
4-2$/"#$"4-2'3#&$'*$)/#0$(#11$%&'2+(/)$$
54)$ ('0%1#/#2$ )0''/"1?>$ !"#$
2'0#)/,($ ('+&,#&$%&'(##2#2$ /'$2#1,3#&$
/"#$)/#0$(#11$%&'2+(/)$/'$/"#$/&4-)%14-/$
(#-/&#$ 4-2$ /"#$ /&4-)%14-/$ /''E$ %14(#$
)+((#))*+11?>
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BEING WITH THEM
EVERY STEP OF THE WAY

!"#"$%&'"()&*&+,-"./+&"00$,++&.-&1,"$%&*&2*-,%"#,-&.3&*&4,-+.$&
'"()&*&+,-"./+&"00$,++&"+&.5,$&*$&"+.0*("$%&,64,-",$2,7&8+4,2"*009&

'"()&(),&"$2-,*+,:&:"+2.$$,2(".$&()*(&2.;,+&'"()&+.2"*0&
:"+(*$2"$%<&"(&"+&";4.-(*$(&3.-&(),&2.;;/$"(9&(.&-,*2)&./(&(.&
4,.40,&').&$,,:&(),"-&+/44.-(7&=+&+/2)<&',&0*/$2),:&('.&
>*(",$(&=:#.2*29&?$"("*("#,+&@&A*-,4*2B&*$:&C*--.'&DED7

!"#$%&"'(
!"# $%"&%'(# )*))+# ,-./# 01"2# 3&2# 45#
6%'17%680# 23# 9:";%73'1%"0# %"<#
/1'=%"1"2# >10:<1"2# 2'%"07?%"2#
'16:7:1"20# 3@# )*)AB# C%6D# 6%'17%68#
:"6?&<1<# 2D1# @3??3E:";F# %# 02'100# =%"+#
7302G:2#"3210+##%#71"+#%"#HG0D%71<#@3?<1'+#
%# =:6'3@:I'1# 23E1?+# %# 6&023=:01<#
'1&0%I?1#=%08+#%#'1&0%I?1#=%08#D3?<1'+#
%#;?%00#I322?1+#%"#3'%";1#'1&0%I?1#I%;+#
%#JK12#L1??#933"M#6%'<#%"<#%#E':21#I%68#
6%'<#@3'#2D1=#23#01"<#%#=100%;1#23#2D1:'#
<3"3'# :@# 2D1(#E:0D1<# 23B#ND1#6%'17%68#
%620#%0#%#23&6D73:"2#23#1";%;1#E:2D#3&'#
7%2:1"20+#23#'1=:"<#2D1=#2D%2#,-./#:0#
E:2D#2D1=#1O1'(#0217#3@#2D1:'#P3&'"1(B

)"##*+%,-,
-%''3E#A*A+#%"#%""&%?#1O1"2#2D%2#%:=0#
23#7'3O:<1#%#7?%2@3'=# @3'#7%2:1"20#%"<#
6%'1;:O1'0# 23# 0D%'1# 2D1:'# 1Q71':1"610+#
E%0#%"#&"7'161<1"21<#0&66100#:"#)*)A#
%0#2D1#%221"<%"61#E%0#D:;D1'#2D%"#%"(#
3@# 2D1#7'1O:3&0#-%''3E#A*A#1O1"20B# !"#
)*)A+#E1#D1?<#R#-%''3E#A*A#E1I:"%'0+#
6:'6?:";# %'3&"<# 2D1# 237:60# 3@# =%''3E#
2'%"07?%"2#%0#E1??#%0#<3"3'0S+#'16:7:1"20S#
%"<# 6%'1;:O1'0S# 71'07162:O10B# LD%2S0#
=3'1+#E1#D%<#2D1#D3"3&'#3@#0D%':";#2D1#
1Q71':1"61#3@##T%2D?11"#@'3=#U%'1;:O1'#
V??:%"61#H:=:21<#%"<#W%""%+#%#6%'1;:O1'#
3@#%#,-./#2'%"07?%"2#'16:7:1"2B#L1#%?03#
E1'1# 2'1%21<# 23# %# D1%'2E%'=:";#
63"O1'0%2:3"#E:2D# C<:2D# %"<# !%"+# I32D#
'163O1'1<#,-./#2'%"07?%"2#'16:7:1"20B

“The carepack acts 
as a touchpoint to 

engage with our 
patients, to remind 
them that BMDP is 

with them every 
step of their 

journey.”

ND1#0&66100#3@#2D101#:":2:%2:O10#<1@:":21?(#
01'O10#%0#%#2102%=1"2#3@#2D1#E3'8#<3"1#
I(#2D1#,-./#21%=B#-3'1#2D%"#%"(2D:";+#
3&'#D371#:0#2D%2#7%2:1"20#%"<#6%'1;:O1'0#
:"# 9:";%73'1# &"<1'02%"<# 2D%2# 2D1:'#
02'&;;?10#%'1#'163;":01<#%"<#2D%2#2D1(#
%'1#"32#%?3"1B#
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GROWING THE
MARROW DONOR POOL

!"#$%&'(#)"(*+""#$(,#&#"(-##.(%/(012(3#(#)"('#+.(
#4(4%&,%&'(+(,#&#"(4#"(151"2(-+3%1&36(7)3(,#&#"(
#)3"1+89(:18+*1(1;3"1*1.2(89+..1&'%&'(,)"%&'(
391(-+&,1*%86(<%39(151"2#&1(9#*1:#)&,=($1(
+,+-31,(#)"("18")%3*1&3(/3"+31'2(3#("1+89(#)"(

+),%1&81($91"1(3912(+"1(>(#&.%&16(

!"#"$%&'(&)*'&'+%,)-%$."+'(&)%(*)
/01'%,) -"*'%) +0) $"%12) 30+"(+'%,)
-%$$04)*0(0$/
!"#$%"&'()*+,-./&0$12&03%%$4&5$6$%1&
4"%"& %"7%892"5& 2:%$8;:& #37",2$,#37"&
"6;3;"0"621& 187:& 31& 23<=1& 365&
%$351:$41>& ?:"& 12%96;"62& 78%@1& $6&
1$793<& 962"%3729$61& 365& "A"621& 58%96;&
2:"&B365"097&%"18<2"5&96&3BB%$C9032"<D&

EFG& 59B& 96& $8%& 03%%$4& 5$6$%&
%"7%8920"62&96&HFHF&365&HFH->

+8%96;& 2:91& B"%9$5/& 5$6$%& %"7%8920"62&
365& B8@<97& "587329$6& 96& 2:"& 59;923<&
1B37"&@"730"&0$%"&7%92973<>&I"&28%6"5&
2$& J37"@$$=& 365& *6123;%30& 2$& %86&
730B39;61& 2:32& B%$0$2"& @"22"%&
865"%1236596;& $6& @<$$5,%"<32"5&
591"31"1& 1$& 2:32& 4"& 12365& 2:"& @"12&

7:367"& $#& 7$6A"%296;& "<9;9@<"& B"$B<"&
962$&3&03%%$4&5$6$%>&

?:%$8;:&2:91&"K$%2/&4"&%"37:"5&$82&2$&
->.&09<<9$6&869L8"&81"%1>&(8%&J37"@$$=&
365&*6123;%30&A91921& 967%"31"5&@D&MHG&
365& ..G& %"1B"729A"<D& 31& 4"& 1:3%"5&
0$%"& B"%1$63<& 12$%9"1& #%$0& 5$6$%1/&
12"0& 7"<<& %"79B9"621& 365& A$<862""%1&
3<$6;195"&"587329$63<&7$62"62>

*6&B3%2978<3%/&4"&<3867:"5&3&730B39;6&
NO$8%P3%%$4?:"9%?$0$%%$4& 96& Q8<D&
365&R8;812&2$&"0B:3191"&2:"&6""5&#$%&
59A"%192D& 96& $8%& %";912%D>& *2& 1$8;:2& 2$&
%391"&343%"6"11&$6&2:"&1$@"%96;&%"3<92D&
2:32& "2:697& 096$%929"1& #37"& 96& 2:"9%&
1"3%7:&#$%&5$6$%&0327:"1>

S9728%"& 2:91T& 2:"& 7:367"1& $#& #96596;& 3&
<$73<&5$6$%&0327:&#$%&':96"1"&B329"621&
96&U96;3B$%"&91&VFG>&?:91&#9;8%"&:3<A"1&
2$&HFG&#$%&P3<3D&B329"621&365&5%$B1&2$&
HG&#$%&*65936&B329"621&96&U96;3B$%"W

X8%59363/& $6"& $#& 2:"& %";912%3621& 4:$&

19;6"5& 8B& 58%96;& 2:"& 730B39;6/& 1395/&
Y?$&0"/&92Z1&0$%"&3@$82&;9A96;&@37=>&*#&*&
7$8<5& 5$& 1$0"2:96;& #$%& 1$0"$6"& 365&
13A"& 3& <9#"/& 4:D& 6$2[& *ZA"& @""6&
"67$8%3;96;&0D&#%9"651&2$&5$&2:"&130"&
2$$>\&&

I"&3%"& ;%32"#8<& #$%& 2:"&B8@<97& 18BB$%2&
365& 7$62968"& 2$& "67$8%3;"& $2:"%1/&
"1B"793<<D&2:$1"&96&2:"&096$%92D&"2:697&
;%$8B1/& 2$& 12"B& #$%43%5& 365& :"<B& 81&
#8<#9<<& $8%& ;$3<& $#& #96596;& 3& 5$6$%& #$%&
"A"%D&B329"62>

“To me, it’s more 
about giving back. If I 

could do something 
for someone and save 

a life, why not? I’ve 
been encouraging my 

friends to do the 
same too.” 
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SAVING LIVES
TOGETHER

!"#$%&'()*%"#+,%(-(#)).%/,,0%#%1,-$2+,%
3#$",4203% '1% *'0'4-5% 6#4$0,4-% #0*%
#*+'7#$,-%7'()*%0'$%64'7,,*%*(,%$'%$",%
'03'203% 6#0*,8279% :'&,+,45% &,%
'+,47#8,%$",%(07,4$#20$.%#0*%7"#03203%
4,-$427$2'0-% /.% "#0*;*,)2+,4203% $",%
7(-$'8%<664,72#$2'0%=2>%?'@,-% $'% $",%
4,7262,0$-9% A"2-% &#-% #% 8(7";0,,*,*%
$'(7"% '1% "(8#0% &#48$"% $"#$% -$2))%
#*",4,*% $'% -#1,%*2-$#07203% 3(2*,)20,-9%
B#7"%6#7C#3,%7#8,%&2$"%#%6,4-'0#)2-,*%
7#4*% &2$"% #% DE% 7'*,% $"#$% *24,7$-%
4,7262,0$-% $'% #0% #664,72#$2'0% +2*,'% '1%
'(4%FBG%$'#-$203%$'%$",24%3''*%",#)$"9%

“hand-delivering 
the custom 
Appreciation Gift 
Boxes to the 
recipients... 
showed gratitude 
to the many 
heroes...”

RECIPIENTS:

A",% 64'H,7$% -"'&,*% 34#$2$(*,% $'% $",%
8#0.%",4',-%$"#$%8#*,%(6%I#+203%J2+,-%
A'3,$",45% ,0-(4203% $"#$% $",.% -$2))% 1,)$%
#664,72#$,*% 20% -62$,% '1% $",% '03'203%
6#0*,8279% A"#0C% .'(% 1'4% .'(4%
7'0$20(,*% -(66'4$% '1% ?KLM% #0*% '(4%
82--2'0N

89 Marrow Donors
6 Volunteers/Ambassadors

3 Partner Organisations
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!"#$%&'#()*)+,)-#./.$0#&')#-11+#23&#45#63&'#7"#4"8519)"#
:3&723&;#6')"#<47#='3&37"#>+7--16#?1"1-0#-3@'&A#7"?#B?3&'#C)#
D37"'43#>8&)+#*)22#-)*353)"&0#2)EA#+)&#)7*'#1&')-#F1-#&')#F3-8&#

&3+)G#H')3-#8&1-3)8#7-)#7#&)8&7+)"&#&1#&')#3+57*&#&'7&#
?1"1-8#*7"#+79)#3"#&')3-#-)*353)"&8I#23:)8G

!"#$%&$'#()*+,#,-)#./0+#123/"#,24#056*-7#
8549# 6-4224# 8,2"# 0,2# 0+-4+2)# +5# :*")#
14/*020# -;;2-4*"3# 5"# ,24# 15)<=#
>5"624"2)'# 0,2# 82"+# +,45/3,# 02?24-7#
45/")0# 5:# @2)*6-7# 2A-@*"-+*5"0# -")#
8-0# )*-3"502)# 8*+,# @<275)<0;7-0+*6#
0<")45@20#BCDEF=

!"*+*-77<#5;+*@*0+*6#-15/+#,24#.5/4"2<#+5#
4265?24<'# ,24# 65")*+*5"# )2+24*54-+2)#
4-;*)7<#-")#0,2#0;2"+#@50+#5:#,24#+*@2#
*"#-")#5/+#5:#,50;*+-70=#

DONOR PATIENT
MEET

(?2"# +,5/3,#GCDH# :5/")#-#@-+6,# :54#
()*+,'#0,2#8-0#0+*77#"5+#2"+*427<#,5;2:/7=#
E,2#8-0#34-+2:/7#+5#,-?2#:5/")#-#)5"54#
1/+# 2I/-77<# 65"624"2)# -15/+# +,2#
;5+2"+*-7# )*J*6/7+*20# +,-+# -8-*+2)# ,24#
)/4*"3# +,2# ;50+K+4-"0;7-"+# 4265?24<#
;456200=#

L582?24'# +,2# :-6+# +,-+# -# 65@;72+2#
0+4-"324# 8-0# 8*77*"3# +5# /")2435#
@/7+*;72# 45/")0#5:#;42;-4-+*5"# :54# +,2#
15"2# @-4458# )5"-+*5"# 3-?2# ,24# +,2#

0+42"3+,# +5#;/0,#5"=#M0# 0,2#)2064*12)#
*+'#+,*0#:227*"3#5:#34-+*+/)2#*0#8,-+#3-?2#
,24# ,5;2'# *"# -#8-<# 0-?*"3# ,24# N+8*62O#
)/4*"3#+,2#2"+*42#54)2-7=

P"# +,2# 5+,24# ,-")'# E,*+*-"# 8-0#
*"+45)/62)#+5#GCDH#@-"<#<2-40#-35#1<#
-#:4*2")=#Q/69*7<'#,24#:4*2")#;-002)#,24#-#
GCDH#)5"54#4264/*+@2"+#1456,/42#-")#
*+0#0753-"#6-/3,+#,24#-++2"+*5"=#D22;7<#
@5?2)# 1<# GCDHR0# 8549# -")# @*00*5"'#
E,*+*-"# +559# +,2# +*@2# +5# /")240+-")#
@542#-15/+#+,2#15"2#@-4458#)5"-+*5"#
;456200# 5?24# +,2# "2A+# :28# )-<0=# S,2#
-66200*172# 4205/4620# 5"# GCDHR0#
8210*+2# @-)2# ,24# 42-7*02# +,-+# +,2#
;456200#8-0#"5+#-0#)-/"+*"3#-0#0,2#:*40+#
+,5/3,+=

()*+,# ,-0# 0*"62# 4265?242)# 8277# *"# +,2#
+,422# <2-40# -T24# 4262*?*"3# ,24#
+4-"0;7-"+=# L24# 4265?24<# ;456200# 8-0#
"5+#-#0*@;72#5"2=#L582?24'#+,2#+,5/3,+#
5:#,24#)5"54R0#027:7200#)5"-+*5"#-")#,24#
922""200#+5#5"2#)-<#+,-"9#,24#)5"54#*"#
;2405"# 3-?2# ,24# 05@2+,*"3# +5# 7559#

“However, the 
thought of her 
ƮȌȁȌȲٚȺ�ȺƵǶ˜ƵȺȺ�

donation and her 
keenness to one day 

thank her donor in 
person gave her 

something to look 
forward to.”

:548-4)# +5=# S,*0# 420*7*2"62#@-"*:20+2)#
*"#+,2#:-+2:/7#@22+*"3#5"#&U#D262@124#
$%$&'# -# +5/6,*"3# @5@2"+# 8,242#
E,*+*-"#:*"-77<#:27+#+,2#@-3"*+/)2#5:#,24#
027:7200# -6+*5"0=# V*+,5/+# -"<# 42342+'#
0,2# @5?*"37<# 0,-42)# ,58# ,24#
2A;24*2"62#@-)2#,24#42-7*02#+,2#*@;-6+#
,24# )26*0*5"# 65/7)# ,-?2# 5"# -"5+,24#
*")*?*)/-7R0#7*:2=
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MATCH FOR LIFE
!"#$%&'()%*+,$-%"(./$-0*(%$1$(+0%"(%23245%6'+7,%8*-%!"8$%
,'9%+*%'9'/+%"+0%8*-&'+%+*%'9,$-$%+*%0'8$%&'(':$&$(+%
&$'0;-$0<%=,">$%+,$%/'-+"7"/'(+0%&'"(+'"($9%'%/,)0"7'>%
9"0+'(7$%8-*&%*($%'(*+,$-5%+,$%'+&*0/,$-$%-$&'"($9%
?;0+%'0%$>$7+-"7%'(9%$@7"+"(:<%6A!%2324%-'(%8-*&%B%+*%2C%
D*1$&E$-%F"+,%+,$%+,$&$%GH&'0,%I>**9%J'(7$-K<

!"#$% &'()*% +"'% $,-)+% .'(+/)'0% 1($% 2#)%
3(04#5+-56% 75%(%89':')%1-);()-/50%-.%
<(.'% =(5(>'4'5+% ='($/)'$*% +"'%
$,-)+#5>%$'>4'5+%-.%+"'%':'5+%1($%)/5%
)'4-+'9&6% ?(8"% ,()+#8#,(5+% 8-/90%
,/)8"($'% (% <4($",(8;% (50% ,9(&% +"'%
>(4'% (+% +"'#)% 8-5:'5#'58'6% ?:')&%
<4($",(8;% 8-5+(#5'0% 2#)<"/++9'$% (50%
-+"')%4')8"(50#$'*%8)'(+#5>%(%$'5$'%-.%
$-9#0()#+&% (4-5>$+%,()+#8#,(5+$% #5% +"#$%
.#>"+%(>(#5$+%@9--0%0#$'($'6

!"#$% 1($% 8-4,9'4'5+'0% @&% +"'%
4#8)-$#+'% A% (% .#)$+B+#4'% 9(/58"% .-)%
3=CDE% 7+% $'):'0% ($% (% -5'B$+-,%
#5.-)4(+#-5% "/@% (50% ,9(+.-)4% +-%
'58-/)(>'% >)'(+')% 9':'9$% -.%
,()+#8#,(+#-56% !"'% /$'% -.% :#)+/(9%
)'$-/)8'$%1($%'F+'50'0%+-%+"'%8)'(+#-5%
-.% (% :#)+/(9% '$8(,'% )--46% 799/$+)(+'0%
#5B"-/$'*% +"'% :#)+/(9% '$8(,'% )--4%

'0/8(+'0%,()+#8#,(5+$%#5%(5%#5+')(8+#:'%
(50% '5>(>#5>% 4(55')6% !"'% +-,% .'1%
,9(&')$% 1')'% >'5')-/$9&% (1()0'0%
,)#G'$%.)-4%-/)%':'5+%$,-5$-)$6

H'% ()'% ,)-/0% +-% (55-/58'% +"(+% +"'%
IJIK% #5$+(94'5+% -.% =LM% >()5')'0%
>)'(+')%,()+#8#,(+#-5%.)-4%+"'%,/@9#8%($%
8-4,()'0%+-%IJIJ6%75%.(8+*%1'%)'(8"'0%
K*KKN*NON% ,'-,9'*% "(0% K*KJP% Q#)+/(9%
?$8(,'% R--4% ,()+#8#,(5+$% (50% KN%
,()+5')$% (50% $,-5$-)$6% 7+% 1($%
"'()+'5#5>% +-% $''% $/8"% (% 1()4%
)'$,-5$'% +-% -/)% 4'$$(>'6% !"#$% 1($% (%
@'(/+#./9%$#>5%+-%$''%+"'%,/@9#8%)(99&#5>%
()-/50%-/)%9#.'B$(:#5>%4#$$#-56%
%

“...we reached 
1,113,383 people, had 
1,106 Virtual Escape 
Room participants 

and 13 partners and 
sponsors.”
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AMPLIFYING OUR VOICE
AMIDST A PANDEMIC
!"#$%$&'#()*#+,*-(.*#/0#123!45&6#7//8*9#7:.;*#:"9#<*#+:<#:#
"**9#(/#:8,7=0>#/?.#-/88?"=-:(=/"+#<=()#/?.#-/88?"=(>#@#
8:../<#:"9#0=":"-=:7#9/"/.+#:7=A*#@#="#()*#0:-*#/0#;./<=";#
,:"9*8=-#0:(=;?*B#C/#.*8:="#:(#()*#(/,#/0#,*/,7*D+#8="9+'#
<*#9/?E7*9#9/<"#/"#/?.#-/88?"=-:(=/"+#*F/.(+'#(:A=";#:#
+*;8*"(*9#:,,./:-)#="#(:.;*(=";#9=F*.*"(#-:(*;/.=*+#/0#

9/"/.+#<=()#()*#8/+(#.*7*G:"(#-/"(*"(B

!"#$%&%'#(%%)*+,-
!"# $%&&%'# (%')%# "*'# +,''"-# ."/"'(0# -%#
1,*/23%.# ,# .454&,1# ."/"'# &""164&# 4/#
7%8&%+$%'# 9:9;# &"# 8'")4.%# &3%+# -4&3# ,#
2"+8'%3%/(4)%0#(&%8<$=<(&%8#5*4.%#"/#-3,&#
&"# %>8%2&0# ?'"+#+,&23# 4.%/&4?42,&4"/# &"# &3%#
.,=# "?# ."/,&4"/@# !34(# 4/4&4,&4)%# 2,+%# ,(# ,#
'%(8"/(%#&"#&3%#/%%.#&"#%.*2,&%#"*'#+,''"-#
."/"'(#,+4.(&#,/#%)"1)4/5#8,/.%+42#-3%'%#
?,2%<&"<?,2%#4/&%',2&4"/(#,'%#2*'&,41%.@

“We doubled 
down on our 

communications 
efforts, taking a 

segmented 
approach in 

targeting 
different 

categories of 
donors with the 

most relevant 
content.”

."#/0$1#2&+334,-
ABCD#7/488%&(# 4(# ,#-%%61=# /%-(1%&&%'#
-3423#3%18(#"*'#+,''"-#."/"'(#"/#&3%#
'%54(&%'# 6%%8# ,$'%,(&# "?# &3%# 1,&%(&#
*8.,&%(# 4/21*.4/5# *82"+4/5# %)%/&(0#
3,88%/4/5(#,/.#(&"'4%(@#B,''"-#."/"'(#
-%'%# %/2"*',5%.# &"# 8,'&4248,&%# 4/# ?*/#
,2&4)4&4%(#(*23#,(#&3%#'*//4/5#23,11%/5%(#
(%&# *8# $=# "*'# E+$,((,."'# &%,+# "/#
7&',),#,88#-3%'%#."/"'(#2,/#$%#("24,11=#
.4(&,/&# =%&# %+"&4"/,11=# 2"//%2&%.# &"#
ABCD#,/.#%,23#"&3%'#"/#("24,1#+%.4,@#
F>&',"'.4/,'=# 24'2*+(&,/2%(# 2,11# ?"'#
%>&',"'.4/,'=# +%,(*'%(# <# ,/.# -%# ,'%#
,1-,=(#"/#&3%#1""6"*&#?"'#-,=(#&"#6%%8#
"*'#."/"'(#%/5,5%.#-4&3#"*'#2,*(%@

5"#6+&7&8+7)#49&4:-)4,,4'-
E8,'&#?'"+#(*88"'&4/5#&3%#-"'6#$%34/.#
ABCD0# ?4/,/24,1# ."/,&4"/(# 81,=# ,/#
4+8"'&,/&# '"1%# 4/# ,11%)4,&4/5# ?4/,/24,1#
$*'.%/(# "?# /%%.=# 8,&4%/&(# &3'"*53#
ABCDG(# ),'4"*(# ?4/,/24,1# (*$(4.=#
(23%+%(# .*'4/5# &3%4'# 1"/5# '%2")%'=#
H"*'/%=@# !3%# I*,'&%'1=# %</%-(1%&&%'#
2"/&4/*%(# &"# 6%%8# ?4/,/24,1# ."/"'(#
4/?"'+%.# ,$"*&# 3"-# &3%=# ,'%#+,64/5#
,/# 4+8,2&#-4&3# &3%4'# (*88"'&@#J"/&%/&#
4/21*.%(# 2,11<"*&(# &"# (45/# *8# ,(# ,#
+,''"-#."/"'0#*814K4/5#+,''"-#."/"'#
(&"'4%(0# /%-# 4/4&4,&4)%(# ,/.# %)%/&(0# ,(#
-%11# ,(# &3%# 8'"+"&4"/# "?# B,''"-# ;:;#
-%$4/,'(@#
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!"#$%&'#()*++,-.
!"#$%&'())*+,%(,%-%.**/01%'*.,0*++*2%.3(43%3*0),%562%
7-225.%85'52,%5'%+3*%2*9(,+*2%/**)%-:2*-,+%5;%+3*%0-+*,+%
6)8-+*,%('4068('9%6)457('9%*<*'+,=%3-))*'('9,%-'8%
,+52(*,>%"-225.%85'52,%.*2*%*'4562-9*8%+5%)-2+(4()-+*%
('%;6'%-4+(<(+(*,%,643%-,%+3*%26''('9%43-00*'9*,%,*+%6)%
:1%562%?7:-,,-852%+*-7%5'%&+2-<-%-))%.3*2*%85'52,%
4-'%:*%,54(-001%8(,+-'+%1*+%*75+(5'-001%45''*4+*8% +5%
!"#$%-'8%*-43%5+3*2%5'%,54(-0%7*8(->%@A+2-528('-21%
4(2467,+-'4*,%4-00%;52%*A+2-528('-21%7*-,62*,%B%-'8%.*%
-2*%-0.-1,%5'%+3*%055/56+%;52%.-1,%+5%/**)%562%85'52,%
*'9-9*8%.(+3%562%4-6,*>

“donors can 
be socially 
distant yet 

emotionally 
connected 

to BMDP 
and each 

other”

/"#0*)1)2*13#,4),5.3,--,6.
?)-2+% ;257%,6))52+('9%+3*%.52/%:*3('8%
!"#$=% ;('-'4(-0% 85'-+(5',% )0-1% -'%
(7)52+-'+% 250*% ('% -00*<(-+('9% ;('-'4(-0%
:628*',% 5;% '**81% )-+(*'+,% +325693%
!"#$C,% <-2(56,% ;('-'4(-0% ,6:,(81%
,43*7*,% 862('9% +3*(2% 05'9% 2*45<*21%
D562'*1>% E3*% F6-2+*201% *B'*.,0*++*2%
45'+('6*,% +5% /**)% ;('-'4(-0% 85'52,%
(';527*8%-:56+%35.%+3*1%-2*%7-/('9%-'%
(7)-4+% .(+3% +3*(2% ,6))52+>% G5'+*'+%
('4068*,%4-00B56+,%+5%,(9'%6)%-,%-%7-225.%
85'52=% 6)0(H('9% 7-225.% 85'52% ,+52(*,=%
'*.%('(+(-+(<*,%-'8%*<*'+,=%-,%.*00%-,%+3*%
)2575+(5'%5;%"-225.%IJI%.*:('-2,>%

7"#%,8*213#9,5.3,--,6.
E2-',)0-'+% 4*'+2*,% 2*4*(<*% 6)8-+*,% 5'%
5)*2-+(5'-0% 43-'9*,% -'8% !"#$%
3-))*'('9,%;257%&*-243%-'8%E2-',)0-'+%
&*2<(4*,%-'8%#5'52%"-'-9*7*'+%E*-7,%
+325693%562%7*8(4-0%'*.,0*++*2,>%

#



PHYSICALLY APART
BUT TOGETHER AT HEART

!"!#$%&'$()*+&,-./&*%$0-*1)*2)*+$1-$'-.3$4.-5$
6-5/7$1-$0-*1&)*$16/$89:;<=#>$%)12&1)-*?$@6)%$'&%$16/$
%/0-*A$B/&.$-4$,6B%)0&C$%/,&.&1)-*$4.-5$0-CC/&+2/%7$
&*A$C)3/$5&*B$-16/.%7$16)%$,-%/A$&$06&CC/*+/$4-.$DE<F$
1-$3//,$%1&G$0-**/01/A$&*A$H-*A/A$16.-2+6$16/$1)A/?$
;*$4&0)*+$16/$*25/.-2%$2*0/.1&)*$06&CC/*+/%7$)1$'&%$

)5,/.&1)I/$1-$3//,$16/$DE<F$1/&5$%,).)1$2,?

!"##$%&'()*'+),+-.(/%-)"0$$1
!"#$ %&''(#$ !#)*$ *)'#$ +&,#$
-./012)3+$,#*)23#'$4533#46#'$
78$5,9)32+239$:,#;&#36$)462<262#+$
6",5&9"5&6$ 6"#$ 8#),$ 65$ =##>$
*5,)(#$ "29"?$ !"#+#$ 234(&'#'$
<2,6&)($ 4#(#7,)6253+$ 5:$ *)@5,$
:#+62<)(+$ +&4"$ )+$ A"23#+#$ B#C$
D#),E$%),2$F)8)$0&)+)E$/##>)<)(2$
)3'$ A",2+6*)+?$ G<#,853#$
'##>#3#'$ 6"#2,$ &3'#,+6)3'239$
5:$ 6"#$#6"324$ :#+62<)(+E$')34#'E$
+)39E$)3'$#<#3$>24=#'$&>$3#C$
()39&)9#+H

I6$ C)+$ )$ >,5&'$ *5*#36$ :5,$
-./0$ C"#3$ C#$ )445*>(2+"#'$

356#C5,6"8$)4"2#<#*#36+$+&4"$
)+$576)23239$6"#$J5,('$.),,5C$
/535,$ K++542)6253$ LJ./KM$
K44,#'26)6253$)3'$I0A$,#3#C)($5:$
N$8#),+?$0"8+24)($+#>),)6253$C)+$
356$95239$65$=##>$6"#$6#)*$:,5*$
4#(#7,)6239E$ 6"&+$ +6)O$ C#,#$
6,#)6#'$65$)$<2,6&)($(&34"$)3'$)3$
#+4)>#$ ,55*$ )462<268$ C"#,#$
-./012)3+$")'$)3$)P#,3553$5:$
:&3$>&66239$5&,$7,)23+$659#6"#,$
65$+5(<#$*23'17599(239$>&QQ(#+?$
!#)*$ 753'239$ )3'$ (#)3239$ 53$
#)4"$ 56"#,R+$ +6,#396"+E$ )6$ 26+$
7#+6H

2+$+3-0)%&'( *"-( 4+*4$+5( 6789:(
;*"<-+(="4+-(7+>0"?+@A(BC0-#?
K6$6"#$"#),6$5:$-./0$)3'$5&,$>#5>(#$2+$
5&,$ 45,#$ <)(&#+$ )3'$ 45*>#6#342#+?$ !5$
,#45932+#$+6)O$45**26*#36$65$&>"5('$
-./0R+$45,#$<)(&#+$)3'$45*>#6#342#+E$
6"#$ :2,+6$ S-./0$ D5&R,#$ T&>#,$
-#4)&+#UV$)C),'$C)+$=24=#'$5O?$T6)O$
C#,#$ 23<26#'$ 65$ 35*23)6#$ :#((5C$
45((#)9&#+$C"5$#*75'2#'$-./0W+$45,#$
<)(&#+$ )3'$ 45*>#6#342#+?$ !"#$
35*23)6253+$ C#,#$ )3538*2+#'$ )3'$
>5+6#'$ :5,$ #<#,853#$ 65$ <56#?$ !"#$
2'#36262#+$ 5:$ 6"#+#$ -./0$ +&>#,"#,5#+$
C#,#$ +&7+#;&#36(8$ ,#<#)(#'E$ C26"$ )(($
35*23)6253+$ +"),#'$ )3'$ 45**#3'#'$
:5,$6"#2,$#X#*>(),8$#O5,6+?

Y#,)('23#$Y5"E$5&,$0&7(24$G'&4)6253$Z$
[&3',)2+239$.)3)9#,E$C)+$4,5C3#'$6"#$
:2,+6$S-./0$T&>#,"#,5V$:5,$#>265*2+239$
6"#$ 45,#$ <)(&#$ 5:$ S!#)*C5,=V$ )3'$
(#)'239$ 78$ #X)*>(#?$ J#(($ '53#$
Y#,)('23#H

2*&&+>)%&'(,+0-)?.(
>+$+3-0)%&'(C%&?
J26"$ (29"6$)6$ 6"#$#3'$5:$ 6"2+$
A\]I/1^_$6&33#(E$-./012)3+$
")<#$)')>6#'$C#(($65$6"#$3#C$
35,*)($ 5:$ C5,=239$ :,5*$
"5*#E$7#239$)92(#$23$4")39#+E$
)3'$+62(($C5,=239$)+$53#$-./0$
6#)*$'#+>26#$7#239$>"8+24)((8$
)>),6?$ `a`^$ C)+$ 53#$ 5:$ 5&,$
65&9"#+6$8#),+$7&6$C26"$)$(266(#$
4,#)62<268E$ C#$ *)3)9#'$ 65$
7,239$ >#5>(#$ 4(5+#,$ 1$ 78$
4533#46239$ "#),6+$ )3'$
4#(#7,)6239$C23+$659#6"#,?
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!"!#$%&'$()*+&,-./&*%$0-*1)*2)*+$1-$'-.3$4.-5$
6-5/7$1-$0-*1&)*$16/$89:;<=#>$%)12&1)-*?$@6)%$'&%$16/$
%/0-*A$B/&.$-4$,6B%)0&C$%/,&.&1)-*$4.-5$0-CC/&+2/%7$
&*A$C)3/$5&*B$-16/.%7$16)%$,-%/A$&$06&CC/*+/$4-.$DE<F$
1-$3//,$%1&G$0-**/01/A$&*A$H-*A/A$16.-2+6$16/$1)A/?$
;*$4&0)*+$16/$*25/.-2%$2*0/.1&)*$06&CC/*+/%7$)1$'&%$

)5,/.&1)I/$1-$3//,$16/$DE<F$1/&5$%,).)1$2,?

!"##$%&'()*'+),+-.(/%-)"0$$1
!"#$ %&''(#$ !#)*$ *)'#$ +&,#$
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EVERYDAY
HEROES
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“We salute our 
marrow donors 
who courageously 
donated despite 
the COVID-19 
situation. We thank 
you for your 
partnership. We 
need more of you.”
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GROWING STRONGER
BEING AN INSTITUTION OF 

PUBLIC CHARACTER
!"#$%&''&()$*($+#(,&-.$/(+.$*($+0*&.)*'$1/($)..-$0$
2().$%0##(1$*#0)'+30)*$4()*&)".'5$/0,&)6$(2*0&).-$0$
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+304.$6(,.#)0)4.$0)-$4(%+3&0)4.$4()*#(3'5$0'$1.33$0'$
-.,.3(+$0$4(%+3&0)4.$4"3*"#.$&)$*/.$*.0%E$$

WMDA
ACCREDITATION
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*#0)'+30)*$+0*&.)*'$03108'E

M&%&30#385$ 1.$ -($ )(*$ *0J.$ */.$
L44#.-&*0*&()$ 3&6/*38E$I.$1&33$ 4()*&)".$
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“It was a difficult 
but rewarding 

journey, a sign to 
all that BMDP 

upholds the 
highest standards 
for the benefit of 

marrow donors 
and transplant 

patients always.”
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2021 IN NUMBERS

HOW WE USE OUR FUNDS

TOTAL NUMBER OF 
MARROW DONORS 113,845

MARROW DONATIONS

TOTAL VT REQUESTED IN 2021

TOTAL VT FULFILLED IN 2021

TOTAL WORK-UPS REQUESTED IN 2021

TOTAL MARROW DONATIONS FACILITATED

389

378

64

59
22 LOCAL + 37 INTERNATIONAL

ٗßÀ�ȲƵȱɐƵȺɈƵƮ٘�ȲƵǏƵȲȺ�ɈȌ�ɈǘƵ�ɈȌɈƊǶ�ȁɐǿƦƵȲ�ȌǏ�ɨƵȲǞ˛ƧƊɈǞȌȁ�ɈɯȯǞȁǐ�
ȲƵȱɐƵȺɈƵƮ�Ʀɯ�ƦȌɈǘ�ǶȌƧƊǶ�ƊȁƮ�ȌɨƵȲȺƵƊȺ�ɈȲƊȁȺȯǶƊȁɈ�ƧƵȁɈȲƵȺخ

ٗßÀ�ǏɐǶ˛ǶǶƵƮ٘�ȲƵǏƵȲȺ�ɈȌ�ɈǘƵ�ɈȌɈƊǶ�ȁɐǿƦƵȲ�ȌǏ�ȯȌɈƵȁɈǞƊǶ�ƮȌȁȌȲȺ�ɩǘȌ�
ǘƊɨƵ�ȺɐƧƧƵȺȺǏɐǶǶɯ�ɐȁƮƵȲǐȌȁƵ�ƦǶȌȌƮ�ƮȲƊɩ�ɈȌ�ƮƵɈƵȲǿǞȁƵ�ǞǏ�ɈǘƵɯ�
ƊȲƵ�ɈǘƵ�ȲǞǐǘɈ�ǿƊɈƧǘ�ǏȌȲ�ɈǘƵ�ȯƊɈǞƵȁɈخ

ٗàȌȲǲٌɐȯ٘�ȲƵǏƵȲȺ�ɈȌ�ɈǘƵ�ǏɐǶǶ�ƦȌƮɯ�ƧǘƵƧǲٌɐȯ�ɈǘƊɈ�ƊǶǶ�ǿƊȲȲȌɩ�
ƮȌȁȌȲȺة�ɩǘȌ�ƊȲƵ�ǞƮƵȁɈǞ˛ƵƮ�ƊȺ�Ɗ�ǿƊɈƧǘ�ɈȌ�Ɗ�ȯƊɈǞƵȁɈة�ǐȌ�ɈǘȲȌɐǐǘخ

MARROW TRANSPLANTS

LOCAL REQUESTS

INTERNATIONAL REQUESTS

TOTAL INCOMING SEARCH REQUESTS

265

221

486

NUMBER OF BONE MARROW TRANSPLANTS

À!ب�ÀȲƊȁȺȯǶƊȁɈ�!ƵȁɈȲƵة�ɩǘƵȲƵ�ƦȌȁƵ�ǿƊȲȲȌɩ�
ɈȲƊȁȺȯǶƊȁɈȺ�ɈƊǲƵ�ȯǶƊƧƵ�ǏȌȲ�ȯƊɈǞƵȁɈȺخ

Gender

Female

Male

Racial Group

Chinese

Malay

Indian

Others

خׁ

خׂ

خ׃

!"#$%#&'&( )'*+(',*-&',.%#&'&( /&(0

!"#$%&'(

)$%$*+,$&'(

-./01.$/,".$%&'(

'"/$%

22

3

44

56

27

8

9

45

1&*,.

9

9

9

9

59

::

44

63

TOTAL EXPENSES

6%

Search Service and Donor Management

Donor Recruitment and Public Education
Subsidies Disbursed

Other Operating Costs

$7.63M

20

5%
$0.39M 10%

$0.76M

49%
$3.76M

36%
$2.72M

46%
52,554

54%
61,291 77%

87,442

6%
6,913

9%
10,213

8%
9,277



2022 AND BEYOND
Related Donor Services
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Cell Therapy

Community Engagement Initiative 
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E(% '.,+% 85'+'A% &)% &'% 5% 8.,21+,+()56=%
)6+5),+()%).%5%)65('215()%5(-%&(%.)*+6'A%
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REGISTER AS A BONE 
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)*+(6*-&6+(#.(.%&/%&'(-(/#&#"(.#"(+7+"8(3-)%+&)0(
9%'&( :3( -,( -( 3#)+&)%-4( 2-""#$( /#&#"( )*"#:'*(
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>.(8#:?"+(-4"+-/8(-(/#&#"(@()*-&=(8#:(7+"8(2:6*A(
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CONTRIBUTE 
FINANCIALLY 
TO BMDP
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EVALUATION
CHECKLIST

GOVERNANCE



S/N Code guideline 
Code 

ID 

Response  
(select whichever is 
applicable) 

Explanation  
(if Code guideline is 
not complied with) 

 Board Governance 
1 Induction and orientation are provided to incoming governing board members upon joining the Board. 1.1.2 Complied  

 Are there governing board members holding staff1 appointments? (skip items 2 and 3 if “No”)  No  
2 Staff does not chair the Board and does not comprise more than one third of the Board. 1.1.3   

3 
There are written job descriptions for the staff’s executive functions and operational duties, which are distinct from 
the staff’s Board role. 1.1.5   

4 

The Treasurer of the charity (or any person holding an equivalent position in the charity, e.g. Finance Committee 
Chairman or a governing board member responsible for overseeing the finances of the charity) can only serve a 
maximum of 4 consecutive years. 
 
If the charity has not appointed any governing board member to oversee its finances, it will be presumed that the 
Chairman oversees the finances of the charity. 1.1.7 Complied  

5 
All governing board members must submit themselves for re-nomination and re-appointment, at least once every 
3 years. 1.1.8 Complied  

6 
The Board conducts self evaluation to assess its performance and effectiveness once during its term or every 3 
years, whichever is shorter. 1.1.12 Complied  

 

Is there any governing board member who has served for more than 10 consecutive years? (skip item 7 if 
“No”)  No  

7 
The charity discloses in its annual report the reasons for retaining the governing board member who has served 
for more than 10 consecutive years. 1.1.13   

8 There are documented terms of reference for the Board and each of its committees. 1.2.1 Complied  
 Conflict of Interest 

9 
There are documented procedures for governing board members and staff to declare actual or potential conflicts of 
interest to the Board at the earliest opportunity. 2.1 Complied  

10 
Governing board members do not vote or participate in decision making on matters where they have a conflict of 
interest. 2.4 Complied  

 Strategic Planning 

11 
The Board periodically reviews and approves the strategic plan for the charity to ensure that the charity’s 
activities are in line with the charity’s objectives. 3.2.2 Complied  

12 
There is a documented plan to develop the capacity and capability of the charity and the Board monitors the 
progress of the plan. 3.2.4 Complied  

 Human Resource and Volunteer2 Management 
13 The Board approves documented human resource policies for staff. 5.1 Complied  



14 
There is a documented Code of Conduct for governing board members, staff and volunteers (where applicable) 
which is approved by the Board. 5.3 Complied  

15 There are processes for regular supervision, appraisal and professional development of staff. 5.5 Complied  
 Are there volunteers serving in the charity? (skip item 16 if “No”)  Yes  

16 There are volunteer management policies in place for volunteers. 5.7 Complied  
 Financial Management and Internal Controls    

17 
There is a documented policy to seek the Board’s approval for any loans, donations, grants or financial assistance 
provided by the charity which are not part of the charity’s core charitable programmes. 6.1.1 Complied  

18 
The Board ensures that internal controls for financial matters in key areas are in place with documented 
procedures. 6.1.2 Complied  

19 
The Board ensures that reviews on the charity’s internal controls, processes, key programmes and events are 
regularly conducted. 6.1.3 Complied  

20 The Board ensures that there is a process to identify, and regularly monitor and review the charity’s key risks. 6.1.4 Complied  
21 The Board approves an annual budget for the charity’s plans and regularly monitors the charity’s expenditure. 6.2.1 Complied  

 Does the charity invest its reserves (e.g. in fixed deposits)? (skip item 22 if “No”)  Yes  
22 The charity has a documented investment policy approved by the Board. 6.4.3 Complied  

 Fundraising Practices 

 
Did the charity receive cash donations (solicited or unsolicited) during the financial year? (skip item 23 if 
“No”)  Yes  

23 
All collections received (solicited or unsolicited) are properly accounted for and promptly deposited by the 
charity. 7.2.2 Complied  

 Did the charity receive donations in kind during the financial year? (skip item 24 if “No”)  Yes  
24 All donations in kind received are properly recorded and accounted for by the charity. 7.2.3 Complied  

 Disclosure and Transparency 

25 

The charity discloses in its annual report — 
(a) the number of Board meetings in the financial year; and 
 
(b) the attendance of every governing board member at those meetings. 8.2 Complied  

 Are governing board members remunerated for their services to the Board? (skip items 26 and 27 if “No”)  No  
26 No governing board member is involved in setting his own remuneration. 2.2   

27 

The charity discloses the exact remuneration and benefits received by each governing board member in its annual 
report. 
OR 
The charity discloses that no governing board member is remunerated. 8.3   

 Does the charity employ paid staff? (skip items 28, 29 and 30 if “No”)  Yes  



28 No staff is involved in setting his own remuneration. 2.2 Complied  

29 

The charity discloses in its annual report — 
(a) the total annual remuneration for each of its 3 highest paid staff who each has received remuneration 
(including remuneration received from the charity’s subsidiaries) exceeding $100,000 during the financial year; and 
 
(b) whether any of the 3 highest paid staff also serves as a governing board member of the charity. 
 
The information relating to the remuneration of the staff must be presented in bands of $100,000. 
OR 
The charity discloses that none of its paid staff receives more than $100,000 each in annual remuneration. 8.4 Complied  

30 

The charity discloses the number of paid staff who satisfies all of the following criteria: 
(a) the staff is a close member of the family3 belonging to the Executive Head4 or a governing board member of the 
charity; 
 
(b) the staff has received remuneration exceeding $50,000 during the financial year. 
 
The information relating to the remuneration of the staff must be presented in bands of $100,000. 
OR 
The charity discloses that there is no paid staff, being a close member of the family3 belonging to the Executive 
Head4 or a governing board member of the charity, who has received remuneration exceeding $50,000 during the 
financial year. 8.5 Complied  

 Public Image 

31 
The charity has a documented communication policy on the release of information about the charity and its 
activities across all media platforms. 9.2 Complied  

 
Notes:  

1. Staff: Paid or unpaid individual who is involved in the day to day operations of the charity, e.g. an Executive Director or administrative personnel.  
2. Volunteer: A person who willingly serves the charity without expectation of any remuneration.  
3. Close member of the family: A family member belonging to the Executive Head or a governing board member of a charity — (a) who may be expected to influence the Executive 

Head’s or governing board member’s (as the case may be) dealings with the charity; or (b) who may be influenced by the Executive Head or governing board member (as the 
case may be) in the family member’s dealings with the charity. A close member of the family may include the following: (a) the child or spouse of the Executive Head or 
governing board member; (b) the stepchild of the Executive Head or governing board member; (c) the dependant of the Executive Head or governing board member. (d) the 
dependant of the Executive Head’s or governing board member’s spouse.  

4. Executive Head: The most senior staff member in charge of the charity’s staff. 
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